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Wibsey Primary School 
  

Policy for Positive Handling 
 
This policy forms part of the Behaviour Policy, and will be retained alongside it. 
 
Aims of Policy 
 

 To protect the interests and well-being of children, for whom staff have a shared 
responsibility. 

 To protect staff in the fulfilment of their responsibilities to children. 

 To protect the school who ultimately has the responsibility for the actions of its staff. 
 
This policy and guidance provides all staff, charged with responsibility for the care and control 
of children and young people, with the legal framework in which they must operate.  It also 
provides practical considerations of the circumstances in which staff will have to work, and 
suggested strategies for successfully managing out of control behaviour.  It is important to 
remember that the huge majority of children in school behave very well and conform to the 
expectations of the school and the wider community.  The school has a responsibility to ensure 
that good behaviour is expected, highly valued, and rewarded in accordance with the 
Behaviour Policy.  It is important to recognise that where there are behaviour issues the vast 
majority do not rely on any form of physical intervention and are dealt with through behaviour 
management strategies.  
 
The Education Act 1997 (Section 4) clarified the use of physical force by teachers and 
others authorised by the Headteacher of school, to control or restrain pupils. 
 
School Ethos 
The ethos of the school is vital to the way in which children and young people perceive 
themselves as part of the school community.  It will determine the extent to which pupils feel 
they belong to the school community and as a result impact on all aspects of behaviour.  The 
supportive ethos within the school will be determined by the extent to which staff feel safe and 
supported in carrying out their duties.  There is recognition that all staff may experience verbal 
and physical assault whilst working with children and young people.  It must be made clear to 
all staff that they should not expect or accept such abuse.  Similarly it must be made clear to 
all staff what course of action is open to them when abuse occurs. 
 
Within the school a positive culture is developed.  However, when sanctions are needed these 
will be in accordance with the Behaviour Policy, and always brief, clear and to the point. 
 
Physical Intervention 
All members of staff who may have to intervene physically to manage the behaviour of the 
children and young people must understand the strategies open to them. They must know and 
understand what is acceptable and what is not. 
 
In considering the use of reasonable force to control or restrain children and young people it is 
essential that there is clarity about the terms that are used to describe physical interventions 
when they occur. 
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 Escorting - Accompanying for protection or guidance.  The level of compliance for the 
child being escorted and the degree of physical force being used by the staff will 
determine whether this act should be considered as a restraint i.e. was the child being 
overpowered in order to be escorted. 

 

 Holding - To assert authoritatively.  The degree of force used in relation to the level of 
co-operation and compliance being displayed by the child that determines when holding 
becomes restraining.  The higher the level of force the more likely the action will be 
deemed restraint. 

 

 Restraint - Physical control as defined by the application of force with the intention of 
overpowering the child or prevent them from harming themselves or others, or damaging 
property. 

 
Section 550A in the Education Act 1996 became operational in September 1998 and applies to 
all schools.  It clearly states that where necessary force can and should be used to control and 
restrain children and young people. 
 
The impact of Section 550A means that staff authorised by the Headteacher to have control or 
charge of pupils are expected to use reasonable force to prevent a child from doing or 
contributing to the following 
Committing a criminal offence 
Injuring themselves or others 
Causing damage to property 
Engaging in behaviour prejudicial to maintaining good order and discipline 
 
The provision applies when an authorised person is on school premises and when he/she has 
lawful control of the children concerned elsewhere (school trips). 
 
Section 550A does not specifically detail what action staff should take to protect themselves 
from attack.  However, everyone has the right to defend themselves against attack provided 
they do not use a disproportionate degree of force to do so. 
 
Where the aim of physical intervention is to maintain good order it is essential that staff 
take into consideration the extent to which any such action might exacerbate the 
situation.  Physical intervention should not be used to replace good behavioural 
management. 
 
Team Teach 
The following staff at Wibsey Primary School are all authorised to use physical intervention.  
All those listed received training in October 2009 from Team Teach Instructors. Senior 
management will keep an up to date and accurate record of those staff who have received 
training 
 
Nigel Cooper (Trained at previous school). 
Karen Yates 
Dianna Germaine 
Caroline Ellis-Barker 
Sarah Burton 
Ian Flory 
Jeremy Barlow 
Samantha Germaine 
Carol Jackson 
Janet Dyke 
Shamila Anjum 
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Manjit Uppal 
Maxine Langley 
Cheryl Broughton 
Tracey Rolston 
Valerie Brown 
Kath Watson 
 
Although the above staff are trained it is expected that any member of staff would intervene if a 
situation arose that placed a child at risk. 
 
Recording incidents of physical intervention 
Physical Intervention Incident Recording Books are kept in the Deputy’s office. 
 
The following must be adhered to: 
 

 All incidents involving physical handling of children must be recorded in full by the staff 
involved. 

 All pages must be completed. 

 Any sections not completed must carry a staff signature to indicate that thought has been 
given to that section. 

 The completed report must be given to a member of the senior management team no 
more than 24hours after the event, for them to sign it. 

 Initial any mistakes or alterations. 

 Complete reports will be held centrally in a secure place for a minimum of 5 years. 

 Any injuries sustained in the course of physical intervention must be reported to First Aid 
and an accident form must be completed. 

 
The incident record should be used to assist all concerned with planning to avoid repetition of 
the incident that resulted in the use of force.  This record should be used to analyse what 
worked well and how it might be replicated as part of a planned response in the future. 
 
Staff involved in an incident will be provided with support.  They may need time to reflect on 
their involvement in the incident and calm themselves before continuing with their duties. 
 
Pupils will need time to calm down and reflect upon their part in the incident.  It is only when 
pupils are provided with the opportunity to consider alternatives to the behaviour that caused 
the incident that any learning will take place. 
 
We are committed to providing a caring, friendly and safe environment for all our pupils so they 
can learn in a relaxed and secure atmosphere.  We believe every pupil should be able to 
participate in all school activities in an enjoyable and safe environment and be protected from 
harm.  This is the responsibility of every adult employed by, or invited to deliver services at 
Wibsey Primary School.  We recognise our responsibility to safeguard and promote the welfare 
of all our pupils by protecting them from physical, sexual or emotional abuse, neglect and 
bullying. 
 
 
This policy was agreed by staff on ……13th May 2010 
 
This policy was ratified by Governors on…..13th May 2010 
 
This policy will be reviewed on…..May 2011 
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Signed  Date 

Chair of Governors   

Staff   

Review Date May 2011  

 
 
 


